MESSAGE FROM C.E.O.
Dear members of our Team,

| am pleased to share with each one of you our new Code of
Ethics, a milestone in our ongoing mission to grow and to make
a positive impact on the planet. For over 10 years, we have
faced challenges and triumphs in the world of plastics recycling,
starting from nothing and building our way forward with
determination. This Code represents the soul of our shared
efforts and our commitment to shaping a better future.

Our journey has always been powered by the trust in a more sustainable future for the
planet we share. At every stage of our road, we have kept intact our commitment to the
environment and society. This Code of Ethics is a witness of our dedication to operating
responsibly and helping to build a world where resources conservation is ruling.

Every success we have achieved has been possible thanks to you, our key human resources.
This company has been forged by the hands and minds of those who believe in our purpose.
In the Code of Ethics, we reconfirm our commitment to providing a workplace that promotes
your development, mutual respect and the achievement of your professional goals.

Healthy and solid values have been the constant guide of our decisions. Integrity,
transparency and responsibility are the pillars which our corporate culture is based on.
These values not only shape the way we operate internally, but also guide our interactions
with our business partners and the community.

| warmly invite you all to read carefully our new corporate Code of Ethics, to think about the
contents it lists and to embrace them during your daily work.

This Code is not only a set of rules, but a real declaration stating who we are and what we
trust in as a Company.

We are grateful for each step forward and for the commitment you showed in the growth of
this company.

By walking together along this path, we can continue to be a positive force for the change
and the well-being of our planet.

With gratitude,
Viktoriia Krykun

Sole Director
Gianeco S.r.l.
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MESSAGE FROM FOUNDER
Dear co-workers,

in a world that is continuously evolving, I'm deeply proud to
celebrate with you an extraordinary goal: our first 10 years in
plastics recycling sector. This road has been marked by
important tests and terrific successes, and our ability to
innovate and adapt ourselves made what we reached
together possible.

Since the beginning, | strongly believed in the importance of
distinguishing our work through innovation. We chose to focus on recycling of particular
plastics, the ones which were often disregarded by other companies. | was aware that such
choice would have needed audacity and devotion, but our commitment to contribute to a
positive change guided all our steps.

During these last years, we proved that the most difficult challenges may become our bigger
opportunities. We invested our resources, our time and passion in finding new solutions to
recycle unconventional plastics. And now, looking back, we can proudly say that our
innovative approach made a substantial difference.

This goal has been reached thanks to each one of you. Each member of our team gave his
contribute to our success, bringing his skills and unique view. You have been the driving
force behind every step forward and the reason why we can celebrate today. Over the years,
we have built a community that shares values of innovation, commitment and passion.

We are a team that believes in the impossible and faces challenges with determination.
Today, while celebrating 10 years of achievements, | thank you for embracing this vision and
working relentlessly to make it a reality. Together, we have shown that innovation can be
the key that transforms traditional industries and makes a positive impact.

While looking ahead to the future, | feel an increasing excitement for what we can still
achieve. With your steady commitment and our willingness to challenge the limits, | am

confident that we will continue to be a guiding light of innovation in our sector and beyond.

Thank you, from the bottom of my heart, for your extraordinary support in this incredible
adventure.

Gratefully and with anticipation,
Giuseppe Cozzetto

Founder and Visionary
Gianeco S.r.l.
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Purpose and recipients

This Code of Ethics (hereafter, the "Code") illustrates the set of ethical and moral
principles that underlies the activity of Gianeco s.r.l. (hereafter, "Gianeco") as well as
the conduct lines adopted by Gianeco both within its own venture (in relations with
employees) and externally (in relations with institutions, suppliers, customers,
business partners, political and trade union organizations as well as the media).

The respect of these principles is of fundamental importance to achieve Gianeco's
corporate mission and to guarantee its reputation in the socioeconomic context
which it operates in.

Gianeco firmly believes that every activity must be carried out ethically, and
recognize itself in the principle established by art. 41 of the Italian Constitution,
according to which private economic initiative "cannot be carried out in conflict with
social utility or in such a way as to damage health, environment, safety, freedom,
human dignity."

This Code is binding for Gianeco’s directors and employees, as well as for all those
ones who work and collaborate, on a permanent or temporary basis, on behalf of
the Company.

The Code will be widely spread within the internal governance structure, and widely
announced externally, through Gianeco’s website too.

Gianeco also undertakes to adopt any further provision so that the principles and
prescriptions of the Code can be promptly disclosed and applied.
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Application area and efficacy

The principles and contents of the Code establish the obligations of diligence, loyalty,
impartiality and qualify the correct working performance and the conduct that must
be adopted by all the Recipients.

In particular, the rules of the Code are an essential part of the contractual
obligations of personnel, pursuant to and for the purposes of Articles 2104 and 2105
of the Italian Civil Code.

The Recipients of the Code are therefore obliged to comply with its prescriptions and
to enforce them.

This Code of Ethics is valid both in Italy and abroad, with the changes that should be
necessary or appropriate due to the different realities of the countries in which
Gianeco might operate.

In the event that even a single one of the provisions of the Code of Ethics should
come into conflict with prescriptions foreseen by internal regulations or procedures,
the Code of Ethics will prevail.
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Scope, Vision, Mission, Corporate values

Scope

Generating impact and value in the market with a scientific and innovative approach
to polymer recycling, in order to obtain sensitivity and attention from all the
stakeholders of the sector.

Pursuing a daily synergistic action to create an ethical and sustainable system that
respects the environment and contributes to the development of a virtuous
production cycle, which innovates, by enhancing the circular economy.

Vision

To become the landmark in the recycling and sustainability market, enhancing the
recycling of polymers and supporting innovation with tools, skills and professionals,
which are ready every day to discover, develop and support the evolution of a sector
that requires continuous attention and research.

Mission
Giving new life to waste materials from plastics, bioplastics and elastomers, to
transform them into materials of excellence, used to make the best products in

international distribution, supporting the circular economy.

Corporate values

Innovation - We bring new solutions to our niche of market by focusing on the
required materials and certifications in order to achieve and offer products with high
potential.

Dynamism - We move quickly and are able to discover, develop and support market
changes.

Concreteness - We are open to catch opportunities and we are very selective in

pursuing projects that we value as concrete and that create positive impact in the
market, enhancing its growth.
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Treatment and recycling of 'difficult’, innovative and unexplored materials:
a unique value

v' We recognize ourselves as a pioneer in the processing of innovative and under-
explored materials from a recycling point of view;

v' We are committed to identifying, developing and implementing innovative
solutions for recycling materials that might be considered difficult or complex to
handle;

v’ We invest in research and development of state-of-the-art processes and
technologies to maximize the recycling and reuse of such materials, reducing
environmental impact and contributing to the transition to a circular economy;

v' We actively co-operate with partners, suppliers and specialized organizations to
share knowledge and best practices in the processing of innovative materials;

v' By communicating the unique value of our processing capabilities, we raise
market awareness of the importance of innovative materials recycling and we
encourage other companies to follow our example;

v' We recognize the importance of continuous training and updating on the latest
innovations in the field of materials recycling, in order to maintain our
leadership and offer state-of-the-art solutions.
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Relations with employees and co-workers

v' We identify personnel as the most important element within the company and
we are aware that they are the ones who create the reality of our business;

v' We believe that the success of the company depends on the quality,
commitment and motivation of our human resources;

v' We invest in the careful selection and continuous training of our employees,
seeking to recruit talented, motivated people with values that are aligned with
the ones of the company;

v We provide a stimulating, safe and inclusive workplace that support the
professional and personal development of each individual;

v' We recognize the successes and achievements of our employees, promoting a
climate of praise and gratitude;

v' We believe in the importance of supporting the well-being of our employees,
offering corporate welfare programs, work flexibility and a healthy balance
between professional and personal life.

Conscious and inspiring Leadership
v' Our corporate leaders play a key role in raising a positive work place and
enhancing human resources;

v" Our leaders are committed to be conscious, empathetic and inspiring, and to
guide others towards individual and collective success;

v' They are determined to set clear goals, providing constructive feedback and
offering development opportunities to human resources by encouraging their
independence.

Promoting the team culture

v' We recognize that team working is crucial to reach corporate success;

v' We support the development of a creative work place, where human resources
work together, share their knowledge, skills and experiences;
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v

We promote open communication, mutual respect and trust among team
members, and we encourage the synergy and to share the ideas;

We support the creation of cross-functional teams, in which human resources
coming from different areas of the company can work together to achieve
common goals.

Watchword: more productive, less busy

1. Work - Life balance:

v

We recognize the importance of a healthy work-life balance for the well-being of
our employees;

We are committed to respect working times as settled, and to avoid excessive
overtime hours as well as working during holidays.

2. Work flexibility:

v

We are open to accept the work flexibility in order to gain better performances
and to grant more satisfaction among our co-workers;

We evaluate to put in place alternative policies, such as remote working and
tailored working hours, whenever is possible and compatible with business
needs.

3. Efficiency and processes optimization:

v

We promote efficiency and optimization of business processes to reduce
wasting of time and resources;

We stimulate our employees to identify and implement improvements in their
working procedures in order to achieve goals more quickly and effectively.

4. Training and development:

v

We invest in professional training and development of our employees, so to
better their capabilities and skills;

We recognize that individual growth contributes to collective productivity and to
corporate excellence.
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5. Responsible application of company resources:

v

We are committed to utilize our corporate resources, including materials, tools
and time, in a responsible manner;

We embrace sustainable practices, such as recycling, waste reduction and
energy use optimization, in order to maximize the efficiency of productivity and
to reduce the impact on the environment.

6. Innovation and automation:

v

We stimulate innovation and automation of processes to simplify working
activities and to improve the efficiency;

We evaluate the introduction of new technologies and tools that can optimize
the work processes, freeing up time for activities which have a greater added
value.

7. Employees involvement and participation:

v

v

We cultivate a work place climate where co-workers feel involved and motivated;

We promote the active participation of employees in company decisions,
through to an open dialogue, the active listening and the recognition of ideas
and suggestions.

Feedback and periodical meetings

We perceive the importance of feedback and periodical meetings as key tools to
share suggestions, to develop strategies and to find solutions;

We regularly organize team and individual meetings to give employees a work
place where they can express their opinions, share their ideas and provide
feedback;

We respect confidentiality and privacy during meetings, by promoting a safe
environment where co-workers feel comfortable while sharing their ideas;

We use the feedback we receive to improve continuously our corporate
strategies and processes, and to create a constant cycle of learning and growing;
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v' We promote the meaningful feedback culture among team members as well,
and we are ready to give and have feedback to develop a constant improvement.

Staff’s principles of conduct

v' We are committed to keep a positive mood and a motivating and enthusiastic
attitude within the team, as well as a consistent, functional and positive
language;

v' We insure the confidentiality and privacy of information connected to corporate
activities, saving privacy and granting data security. Such information shall be
not shared either verbally or in writing, nor internally or externally, for any
reason;

v' We know that absolute perfection does not exist, but we strongly believe in the
importance to seek a continuous improvement of each aspect of our corporate
activities;

v' We are striving to adopt a mindset which aims at improving, trying to overcome
the challenges constantly, to learn from mistakes and to implement the best
possible practices;

v' We value innovation, openness to change and creative solutions research in
order to face daily challenges;

v We encourage our co-workers to share ideas, suggestions and proposals for
improving the company, creating a work place where each contribute is
appreciated;

v' We support the continuous job training of employees, offering them
opportunities for professional development and stimulating their constant
learning;

v' We promote knowledge and experience sharing among employees, encouraging
collaboration and collective growth;

v' We are open to meaningful feedback and we consider it an opportunity to focus
on strengths and weaknesses, other than to implement corrective and
preventive actions;

v' We recognize that continuous improvement needs a collective and individual
dedication by all the members of our team, regardless of position and role;
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v' We support a climate of trust and mutual respect, where mistakes are
considered as learning opportunities and where we all are encouraged to cross
our comfort zone to reach higher and higher excellence levels;

v' We reserve each member of the team courtesy, dignity and respect, regardless
their role or position in the company;

v" We avoid offensive behaviour or discrimination based on personal
characteristics such as race, ethnicity, gender, sexual orientation, religion or
disability;

v' We solve eventual conflicts in a professional way, looking for collaborative
solutions that preserve each member well-being;

v' We call on to take individual responsibility, by encouraging workers to recognize
their own mistakes and to correct them promptly, taking appropriate corrective
actions to avoid repetitions;

v' We are focused on our tasks during working times, we stay away from
distractions and activities which are not relevant to our job responsibilities;

v' We adhere to the guidelines provided by the company regarding the activities to
be completed during working hours, being sure to perform only tasks which are
connected to our duty;

v We use technology and personal devices in a responsible way, limiting any
private purpose or activity which is not related to our job;

v' We are an example through to our behaviour and our working habits, showing
our commitment to respect the time we spend in office;

v' We recognize the importance of building a stable working place, where workers’
physical and mental well-being is supported;

v' We encourage gathering or social events so to enable the team members to
connect each other outside the work place and to strengthen personal
relationships;

v' We promote 'metabolic walks' or physical activities during the working day to
stimulate employees' health and movement;
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v' We recognize that such opportunities for amusement and physical activities help
to reduce stress, improve productivity and contribute to a positive working
climate;

v' By communicating the importance of these opportunities for recreation and
sport, we encourage employees to actively participate and to enjoy the benefits
offered.

Principles of conduct with customers, suppliers and business partner

v We are committed to supplying high quality products and services, in the full
respect of agreements taken and granting customers’ satisfaction;

v' We carefully listen to needs, we reply promptly to requests and we try to exceed
the expectations;

v' We respect the contract agreements and the commitments taken with suppliers
and partners, by honoring payments and due dates;

v" We undertake to build long term business relationships with customers and
suppliers, based on reliability and mutual co-operation;

v' We support diversity and inclusion in our supply chain too, by seeking suppliers
and partners who share our ethical and sustainable values;

v’ We carry out our activities with attention to details, avoiding errors and
inaccuracies that could compromise the quality of our work;

v' We operate in a structured and rigorous manner, promoting the use of tools and
processes to achieve accurate and reliable results;

v' We value the culture of an high quality control, encouraging constant review
and verification of our activities to ensure accuracy and correctness.

The present Code of Ethics has been approved by Gianeco s.r.l. Board of Directors

I.D. 7.2.5 Rev. 00 del
01/02/2024

13




Communications and Code review
The Company shall distribute the Code to the Addressees in the following indicative
manner:
1. spreading through to its web site;
2. making the Code of Ethics available to all employees and co-operators;

3. effecting periodic training/information/involvement sessions for all Gianeco
employees.

All the interested parties, internal and external, are required to report to their
supervisor, periodically, either verbally or in writing, and not anonymously, any non-
compliance with this Code put in place by anyone.

Gianeco protects informers against any retaliation they may face for reporting
incorrect behaviour and undertakes to keep their identity confidential, without
prejudice to legal obligations.

Internal control system

The compliance with the prescriptions of this Code is entrusted to the prudent,
reasonable and careful supervision of each Addressee, within his respective role and
function inside the company.

All the Addressees are invited to report to their direct superiors any fact and
circumstance potentially in contrast with the principles and advises of this Code.

Gianeco's management and the relevant appointed bodies take all the necessary

measures to put an end to violations, being allowed to appeal to any disciplinary
measure in compliance with the law and workers' rights, including trade union rights.
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Sanction system

Serious and/or persistent breaches of the rules of the Code put in place by its
addressees compromise the relationship of trust established with Gianeco and may
lead to the imposition of disciplinary sanctions, compensation for damages and - in
cases of serious breach - termination of employment.

For the purposes of this Code, the term "serious breaches" means all those
behaviour from which damages are caused to the organization.

With reference to employees, compliance with the rules of the Code of Ethics is an
essential part of the contractual obligations pursuant to and for the purposes of
Articles 2104, 2105 and 2106 of the Italian Civil Code; the system of sanctions must
comply with the provisions of Law no. 300 of May 20", 1970 (Workers' Statute), the
specific sector regulations, where they exist, the collective bargaining and the
company disciplinary codes.

Finally, conduct by third parties contrary to the principles laid down in this Code may
be sanctioned by termination of the contract, pursuant to Article 1453 of the Civil
Code, and a claim for compensation for any damage caused may be raised.

Effective date

This Code of Ethics shall enter into force on 29/08/2023, being approved and
formalized through to the Board of Directors decision dated 29/08/2023.
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